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News & Information for UNLV Insiders JANUARY 2008 
Black History Month
Join the kick-off celebra-
tion for Black History Month at 
2 p.m. Jan. 31 at the Student 
Union courtyard. The free event 
will include speakers and food.
For a complete list of the 
month’s events, call ext. 5-4858.
Your Year in Review
MLK Celebration Jan. 28
The Rev. Dr. Michael Eric 
Dyson, who has been dubbed 
“the hip-hop intellectual,” will 
speak at the annual Martin 
Luther King Jr. 
Day celebra-
tion Jan. 28. 
The free 
event will be 
held at noon 
in the Student 
Union ball-
room. 
“Dr. Dyson 
is among 
the most gifted orators,” said 
Christine Clark, vice president for 
diversity and inclusion. “As an 
ordained minister, he reflects the 
historical legacy of the Rev. Dr. 
Martin Luther King Jr. At the same 
time, his provocative attention to 
diversity issues, often controver-
sial ones like religious pluralism 
and sexual orientation, from the 
pulpit will help push forward the 
envelope of this work on campus 
in the larger community.”
Dyson is the author of 15 pub-
lished books including I May 
Not Get There with You: The True 
Martin Luther King, Jr.; Open 
Mike: Reflections on Philosophy, 
Race, Sex, Culture, and Religion; 
Know What I Mean?: Reflections 
on Hip-Hop; and Is Bill Cosby 
Right? Dyson is a professor at 
Georgetown University where 
he teaches theology, English, and 
African-American studies.
The event is sponsored by 
MGM MIRAGE, the UNLV office 
of the vice president for diversity 
and inclusion, the UNLV office 
of human resources, and the 
campus chapter of the National 
Association for the Advancement 
of Colored People. 
Turning Politics Into Comedy
Sometimes politics make you 
laugh. Other times they make 
you cry. 
But it will be laughter you can 
expect at 8 p.m. Jan. 17 when the  
political satire group the Capitol 
Steps performs at Artemus Ham 
Concert Hall. Begun by a group 
of U.S. Senate staffers, the group 
today provides a humorous look 
at modern-day political events 
and personalities.
iMore info: To purchase tick-ets, call ext. 5-2787.
Work Out for Free
Make a New Year’s resolution 
to check out the new Student 
Recreation and Wellness Center. 
Faculty and staff can work out 
for free Jan. 2-25. 
Cycle indoors, lift weights, or 
swim a lap. Pick the activities that 
match your needs. If you like it, 
sign up and become a member.
iMore info: Go to srwc.unlv.edu or call ext. 4-7120 to 
arrange a tour.
News You Can Use  
By Grace Russell | Marketing & PR
It’s a two-way street, says Stacey 
Carrillo, UNLV employee relations 
specialist. Whether you’re the super-
visor or the employee, take time to 
prepare for your review and be pre-
pared to give feedback. 
“An evaluation is a positive 
opportunity to open the lines of com-
munication,” said Carrillo. “Both the 
employee and employer should use 
this time to openly discuss perfor-
mance and goals. They should also 
give and receive feedback.” 
Here are a few basic tips to help 
you have a meaningful experience 
when your evaluation is due.
1 Reflect on the PastEvaluation is a great time to 
reflect on your accomplishments and 
challenges, said Carrillo. Take time to 
think about all you have done in the 
past year in terms of responsibilities, 
goals, achievements, or challenges. 
2 Review Your Goals and PDQ or Work Performance Standards
For classified staff, Carrillo suggests 
reviewing your work performance 
standards form to see what your 
responsibilities and job duties were 
and if you have met them. 
If you are a professional 
employee, your supervisor will 
most likely review your last year’s 
goals and position description 
questionnaire (PDQ). Before your 
evaluation, review your documents 
to assess how you met your goals 
and responsibilities. 
It’s also a good idea to complete 
a written self-evaluation whether 
your department requires one or 
not, Carrillo said. This gives you an 
opportunity to discuss your perfor-
mance from your perspective and 
make sure your achievements are 
noted. 
3 Get SpecificWhen talking with your supervi-
sor, be specific about how you have 
achieved your goals. Also if you 
weren’t able to meet a certain goal, 
Seven Tips for a 
Successful Evaluation
By Diane Russell | Marketing & PR
During the evaluation process it’s hard 
not to think about merit — that bump 
in pay intended to encourage and 
reward exceptional performance by 
professional staff and faculty mem-
bers. (Classified staff members have a 
separate process and are eligible for 
step increases rather than merit.)
The Process: The merit process 
really begins with the evaluation 
process. Each employee is evalu-
ated by her supervisor and given 
ratings in several different catego-
ries. The ratings are excellent, com-
mendable, satisfactory, and unsat-
isfactory. To be eligible for merit, 
employees must be rated at least 
satisfactory in all areas and must 
be rated either commendable or 
excellent in at least one area. 
After the supervisor’s recommen-
dation, an employee’s merit is 
approved by each unit’s vice presi-
dent or dean, and any increase that 
will place the employee above the 
maximum of the salary schedule for 
their position is sent to the presi-
dent for final approval. The presi-
dent also must approve merit for 
any employee who reports directly 
to a vice president.
Eligibility: Employees must have 
been hired on or before Sept. 1 (or 
on the first work day in September 
when the first falls on a weekend) 
to be eligible for merit the follow-
ing July. For example, an employee 
hired Sept. 15, 2007, would not be 
eligible for merit until July 1, 2009.
Amount: For full-time employees, 
merit increases must be awarded in 
one of six amounts:
• $1,000 • $2,500
• $1,500 • $3,000
• $2,000 • $4,500
Among the total increases in 
any division or department:
• no more than 20 percent may 
be at the $1,000 level
• no more than 20 percent may 
be at the $4,500 level
Part-time Employees: Awards to 
part-time employees are prorated 
based on how much time they work. 
For example, an employee on a 50 
percent contract would be eligible for 
half of one of the figures above.  
iMore info: Call Larry Hamilton at ext. 5-1299. 
Understanding the Merit Process
> See EvAluATions, Page 4
A Shining Moment
A rainbow arches above the Lied Library and a 50th anniversary banner following a December storm. If you need a photo 
for a presentation or for an office decoration, contact photo services at ext. 5-5778 or visit photo.unlv.edu. 
Photo by Matt Carr,
Gary Mandel Reps.
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Education 
Ed Psych Offers Variety of 
Doctoral Specializations
Students pursuing doctoral 
degrees from the department of edu-
cational psychology can specialize 
in a number of areas. Among the 
specializations available are school 
psychology, assessment, program 
evaluation, research, and learning in 
school domains. 
In addition, the department offers 
cross-disciplinary programs in learn-
ing and technology with faculty 
from the department of curriculum 
& instruction and in school coun-
selor education with faculty from the 
department of counselor education. 
In association with the Boyd School 
of Law, a program also is available 
through which a student can con-
currently pursue a law degree and a 
Ph.D. in educational psychology. 
During the summer and fall, fac-
ulty and students in educational 
psychology made joint research pre-
sentations at conferences held by the 
European Association for Research 
on Learning and Instruction in 
Budapest, Hungary; the American 
Psychological Association in San 
Francisco; the Southwest Consortium 
for Innovative Psychology in 
Education in Phoenix; the American 
Evaluation Association in Baltimore; 
and the National Academy of 
Neuropsychology in Scottsdale, Ariz. 
Topics illustrated the breadth of 
research interests and expertise, 
including assessing student learn-
ing outcomes, attention allocation 
in text processing, predicting intel-
ligence test performance from per-
sonality dimensions, children’s tes-
timony in court, the impact of epis-
temological beliefs, and computer-
based neuropsychological test 
administration and interpretation.
Engineering College 
Computer Science Inducts  
Honor Society Members
Nine members were inducted 
into the UNLV chapter of Upsilon 
Pi Epsilon (UPE), the international 
honor society for the computing and 
information disciplines last month. 
The nine inductees were profes-
sors Laxmi Gewali and Yoohwan Kim, 
graduate students Kari Locke and 
Kunal Metkar, and undergraduates 
Jonathan Grimm, Kyle Hansen, Michael 
Heiberger, and David J. Walker.
All inductees excel in scholarship, 
leadership, and ethics and have a 
genuine desire to promote the fields 
of computing and information. They 
received a certificate and an official 
key, which marks their entry into the 
professional association while also 
emphasizing the responsibility to 
promote the goals of UPE.
Kim, the UPE faculty advisor, and 
professor John Minor, chair of the 
School of Computer Science, con-
ducted the ceremony. Kim is credited 
with reviving UNLV’s chapter after it 
was dormant for nine years. 
Fine Arts
Perlman Heads 50th Concert
The reigning virtuoso of violin, 
Itzhak Perlman, performs as part of 
the Charles Vanda Master Series on 
Jan. 23. One of the most approachable 
musicians in the classical music busi-
ness, Perlman enjoys superstar status 
rarely afforded a classical musician.
Celebrate UNLV’s 50th anniver-
sary with a special concert Jan. 26. 
Charismatic maestro Perlman returns 
to the Performing Arts Center with 
his protégé violinist Rachel Lee. He 
will conduct the UNLV Symphony 
Orchestra, which that evening will 
be joined by a number of UNLV 
alumni and faculty.
Jazz Festival Tour Set for Jan. 20
The Performing Arts Center wel-
comes the Monterey Jazz Festival 
50th Anniversary Tour on Jan. 20 as 
part of the New York Stage & Beyond 
Series. The tour from the longest 
continually running jazz festival in 
the world stars Terrence Blanchard 
(trumpet), James Moody (saxophone), 
Benny Green (piano), Nnenna Freelon 
(vocals), Derrick Hodge (bass), and 
Kendrick Scott (drums).
iMore info: Call ext. 5-2787.
Graduate
Chat with Admissions Staff
The college’s admissions staff is 
now available on instant messaging 
(IM) to provide quick, convenient 
answers to questions from faculty, 
staff, and students. 
“The IM service will give the 
campus community another ave-
nue to communicate with Graduate 
College representatives,” said Kate 
Hausbeck, senior associate dean of 
the college. 
The staff members will be avail-
able for IM inquiries on Yahoo! 
and AIM 8 a.m.-noon and 1-4 
p.m. on Tuesdays, Wednesdays, 
and Thursdays. The IM screen 
name for the Graduate College is 
GradCollegeUNLV. 
Awards Deadline Nears
The deadline for all graduate fel-
lowships and scholarships is Feb. 
15. A variety of awards are avail-
able for both master’s and doctoral 
students. Faculty and staff members 
are asked to encourage graduate 
students to apply. 
Honors 
Honors Students Recognized
The college wrapped up the fall 
semester with a successful depart-
mental honors poster reception and 
a medallion ceremony for honors 
graduates. 
The reception featured 16 projects 
highlighting the work-in-progress of 
senior research efforts in literature, 
life sciences, education, photography, 
psychology, political sciences, bio-
chemistry, theater, social policy, and 
engineering. This year the posters 
were professionally printed and dis-
played, with the participants “defend-
ing” their work to peers, graduate 
students, faculty, and several deans. 
The medallion ceremony honored 
both university honors and depart-
ment honors graduates with engraved 
medallions and also recognized the 
faculty mentors of the latter group. 
Speakers included President David 
Ashley; Peter Starkweather, interim 
honors dean; and university and 
department honors graduating senior 
Brian Nestor. Nestor is graduating 
magna cum laude with a degree in 
political science. Other honorees were 
David Walker (Engineering), John 
Fordham (Life Sciences), Karishma 
Bhardwaj (Life Sciences), Shanika 
Gunawardena (Marketing), Cory 
Hill (Criminal Justice), Sarah Litterer 
(Political Science), Loidelis Mercado 
(Computer Science), Sheena Poston 
(Philosophy), Emmanuel Tirona 
(Marketing), and Tara Weatherholt 
(Secondary Education). 
The diversity of majors and com-
pleted projects demonstrate the stu-
dents’ breadth of interests and aca-
demic leadership throughout the 
campus.
Hotel
College to Pair Students 
With Local Industry Leaders
A mentoring program that will 
match a student with a professional 
in the hospitality industry is being 
organized by the college in collabo-
ration with the Bob Boughner Career 
Services Center. 
The mentor program bridges the 
gap between academics and real-
world experience. By mentoring, 
hospitality executives are providing 
valuable industry insight while cre-
ating an opportunity for their com-
pany to recruit students for future 
management positions.  
Students are paired for one aca-
demic year with an industry profes-
sional. The amount of time spent and 
type of development activities pur-
sued is flexible and dependent on 
the needs and schedules of both the 
mentor and the student. 
Students will have the opportunity 
to network with local industry pro-
fessionals, get exposure to new ideas, 
and gain insight into the real hos-
pitality world. Mentors will be able 
to improve leadership and coaching 
skills and also have the satisfaction 
of sharing knowledge and experi-
ences with a future colleague. 
iMore info: Go to hotel.unlv.edu/mentorprogram or call 
Bobbie Barnes at ext. 5-5553.
Liberal Arts
Poli Sci Profs Sought as Experts
Political science faculty members 
have been active on both the journal-
istic and academic fronts on a variety 
of topics ranging from the upcoming 
caucuses and primary elections to 
the civic engagement of migrants. 
The views of professor David 
Damore have been in great demand 
by the local and national media, espe-
cially during the period surrounding 
the Democratic presidential debate 
held at UNLV in November. In addi-
tion to interviews with the Las Vegas 
Review-Journal and the Reno-Gazette 
Journal, he has been interviewed by 
representatives of such organizations 
as the Associated Press, the New York 
Daily News, USA Today, Los Angeles 
Times, and CNN. Damore has also 
provided insights into the American 
electoral process to international 
media such as the Daily Telegraph 
(United Kingdom) and Radio Telefis 
Eireann (Irish television).
Similarly, local, national, and 
international media have consulted 
professor Kenneth Fernandez. On 
the day of the debate, he provided 
political commentary and analysis 
to CNN, BBC Radio, KBPR, the Las 
Vegas Review-Journal, KLAS, KSRO 
news radio, and the Norwegian 
newspaper Aftenposten.
Professor John Tuman received 
a grant from the Woodrow Wilson 
International Center to direct a 
study of civic engagement among 
Latin American migrants to the Las 
Vegas area. He was also a member 
of a faculty cohort that received an 
Institutional Development Grant to 
promote diversity research. 
Professor Ted Jelen and Sabrina 
Ramet of the Norwegian University 
of Science and Technology were 
selected coeditors of a new journal, 
Politics and Religion, which is being 
published by Cambridge University 
Press. The editors have been process-
ing manuscripts since August. The 
first issue will appear in April. 
Libraries
Historical Map 
Collection Goes Digital
Whether you’re researching the 
exploration of the American West for 
a scholarly publication or just curi-
ous about what your subdivision 
looked like in 1960, the extensive his-
toric map collection housed in the 
Special Collections Division is an 
excellent source of information.
Eighty-eight of the Southern 
Nevada and Las Vegas maps are now 
accessible at www.library.unlv.edu/
maps. They were selected to make 
the libraries’ historic map collection 
universally available and highlight 
both individually important maps 
and the breadth and variety of the 
total collection. 
The digitized collection contains 
vital information such as original 
dates, publisher information, and 
descriptions of each map. In addi-
tion, users can view both the front 
and back of two-sided maps. The 
Business
Looking for Solution to 
Christmas Card Dilemma
Ever wondered what to do 
with all those Christmas cards 
once the holidays have passed? 
Well, your decision pales in com-
parison to that faced 
by the folks at St. 
Jude’s Ranch for 
Children in Boulder 
City.
St. Jude’s has 
asked the Business 
College’s Center for 
Entrepreneurship for help figur-
ing out a good use for the cards 
the organizations still receives in 
response to an old solicitation.
The result is the Card Concept 
Challenge, which will provide cash 
awards to those UNLV students 
who come up with the best plans 
for a sustainable, revenue-producing 
program using the large supply of 
cards.
Entries for the Card Concept 
Challenge must be submitted by 
Jan. 26. Winners will be announced 
Feb. 9. Cash prizes will be pre-
sented to the first-, second-, and 
third-place winners. St. 
Jude’s Ranch will also 
offer an internship to 
implement the win-
ning proposal. 
The center is 
interested in mak-
ing the competition 
an annual event that focuses on 
social entrepreneurship, which 
helps students recognize a social 
problem and use entrepreneurial 
principles to organize, create, and 
manage a venture to make social 
change.
iMore info: Call Janet Runge at ext. 5-3022. 
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JPEG2000 file format chosen for the 
collection enables powerful zooming 
and panning functionality to support 
examination of details.
The collection documents the car-
tographic history and context of 
the Southern Nevada region, tele-
scoping in scale from the Western 
Hemisphere to the streets of Las 
Vegas in a searchable format. Maps 
date from the 17th century to the 
present, including significant col-
lections concerning the exploration 
of the American West, Southwest, 
Nevada, and Southern Nevada. 
Through this collection, University 
Libraries hopes to enable new 
research opportunities as well as 
demonstrate what a critical his-
torical resource maps are and how 
important it is to preserve them. Two 
University Libraries faculty mem-
bers, Kathy Rankin and Su Kim 
Chung, are working on a scholarly 
article about the historic develop-
ment of Las Vegas through maps.
Sciences 
Profs See the Light in Korea
Professors Oliver Tschauner 
and Michael Pravica of the depart-
ment of physics and astronomy 
as well as graduate student Jason 
McClure traveled to South Korea in 
November to perform experiments at 
the Pohang Light Source (PLS) at the 
invitation of PLS officials.
The PLS provides synchrotron 
radiation with continuous wave-
lengths. It is owned and oper-
ated by the Pohang Accelerator 
Laboratory (PAL) and the Pohang 
Iron & Steel Co. on behalf of the 
Korean government. 
Tschauner and Pravica trav-
eled first to Yonsei University in 
Seoul where Tschauner delivered 
an invited talk. They then traveled 
to Pohang City and initiated high-
resolution X-ray diffraction experi-
ments at PAL. Pravica discussed his 
research with visiting students from 
one of Korea’s best science high 
schools. Tschauner delivered a sec-
ond invited talk at PAL.
Parties involved in the visit say 
they are looking forward to a con-
tinuing fruitful collaboration among 
UNLV, Yonsei University, and PAL. 
University College 
New Program Helps 
Students Adjust to UNLV 
As part of the planning and devel-
opment for a new First-Year and 
Student Success Center, the college 
hosted a web-based seminar on the 
first-year experience in November. 
Universities nationwide are turning 
attention to the first-year experience, 
said Dean Ann McDonough. The 
term refers to efforts to help freshmen 
and transfer students adjust to stud-
ies and life at a new university, she 
explained. 
The November “webinar” cov-
ered formal and informal structures 
as well as elements, assessment, and 
the future of the first-year experience. 
Joni Webb Petschauer of Appalachian 
State University taught the seminar. 
University College will soon host a 
series of first-year and student success 
seminars for faculty and staff at UNLV. 
Details will be announced later.
Gerontology Program 
Expands Offerings
Aging services management 
will be offered as an area of study 
within the gerontology program 
that leads to a bachelor of univer-
sity studies degree. The college 
projects that the new focus will be 
available in the fall. 
University College partners with 
the College of Fine Arts gerontol-
ogy program. 
Urban Affairs
That’s Entertainment
Two new courses in entertainment 
studies will be offered during 2008 
as the Hank Greenspun School of 
Journalism and Media Studies aug-
ments its media studies track.
The History of American 
Entertainment class will be 
offered spring semester, while the 
Psychology of Entertainment class 
will be available during the summer. 
“We look forward to expand-
ing media studies, especially given 
the prominence of Las Vegas as 
an entertainment locale with a 
high profile in the film and tele-
vision industries,” said professor 
Anthony Ferri, who serves as head-
elect of the Entertainment Studies 
Interest Group of the Association for 
Education in Journalism and Mass 
Communication.
In November, the school par-
ticipated in the interdisciplinary 
Entertainment Industry Symposium 
held on campus, promoting its 
courses in entertainment studies. 
Entertainment studies is part of the 
media studies track and includes 
research initiatives as well as course 
offerings in entertainment history 
and psychology. 
Earlier last year, the school spon-
sored a program featuring former 
Hollywood executive Steven Bach, 
author of Leni: The Life and Works 
of Leni Refenstahl, about the female 
German documentary filmmaker 
who filmed Triumph of the Will. Bach 
headed worldwide production for 
United Artists and was involved 
with such notable films as Raging 
Bull, Manhattan, and The French 
Lieutenant’s Woman.
Another Take
Each month, randomly selected UNLV 
employees will be profiled in Another 
Take, a section that lets you see an-
other side of your colleagues.
Daniel Stout
Journalism and Media Studies Professor
 
Rebel Since: 2006
Typical Day: It depends on the time of year. In the summer, you can find 
me on the Strip studying how people find religious experiences in popu-
lar culture. I have found that religion has been incorporated into many 
Las Vegas entertainment venues. The stained glass arch in the Tropicana, 
the Gospel Brunch at Mandalay Bay, religious art in the Venetian, and 
mega-casino wedding chapels are all examples. 
Perfect Day: Feedback is important to educators. So when a student says, 
“I really enjoyed your lecture,”— that’s a great day.
Biggest Challenge: Occasionally, you look out at a classroom and the 
faces say, “Teach us something — we dare you.” Then, you evoke a stim-
ulating classroom discussion. You can’t explain how the mood changed, 
but it’s immensely satisfying when it happens.
What makes you successful at your job: I always try to show students 
that I have a great love for my work. They can sense my intensity, and I 
believe it motivates them. 
Most Interesting Observation: This summer, I traveled to Graceland in Memphis, Tenn. I hung out with about 
90 “Elvi,” who had come from around the world to commemorate the anniversary of Elvis’ death. I learned that 
Elvis worship has many elements of religion. Several followers said they had Elvis shrines in their homes.
Stories by Grace Russell | Marketing & PR
Lenny H. Armstrong
Administrative Aid, Student Health Center
 
Rebel Since: March 
Typical Day: Every day at the center we see different patients with different 
needs. Sometimes, we have patients who just need to talk with someone. 
Most of the time, they come to us because they don’t feel well. I greet them 
as they arrive and check them in and out of the center.  
Perfect Day: When we are able to give patients the services they need, I 
am happy. 
Biggest Challenge: Our patients are students, so they don’t have a lot 
of time. We try to serve them as quickly as possible. But sometimes, it 
doesn’t always happen as fast as patients would like. 
What makes you successful at your job: I don’t look at what I do 
as a job. I look at it as serving people. I thank God that I am able to 
help others. It makes my life feel meaningful.
Can’t work without: Patients and patience.
Scared of needles?: No, I just look the other way.
People would be surprised to know: I am from Indonesia. There 
are quite a few Indonesians living here in Las Vegas. A group of us 
meet every weekend to socialize. This helps me to stay connected 
with my culture and not forget where I came from. 
“Thank you” in Indonesian: Terima kasih. 
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explain why. Carrillo also says it’s 
best to quantify your achievements. 
“If you can, provide your supervisor 
with numbers that show you have 
increased participation in a program 
or show you’ve saved your depart-
ment money,” said Carrillo. It also 
helps to show timelines, she said.
 
4 Provide SolutionsIf you had challenges or difficul-
ties in the past year, talk with your 
supervisor about possible solu-
tions. Try to propose a realistic plan 
for improvement. For example, if 
you had difficulties meeting dead-
lines, work with your supervisor to 
develop a process for approaching 
tasks. This could involve creating a 
task list that includes start and end 
dates to help keep you on track.  
5 Plan for the FutureWith the university engaged in a 
campuswide planning process, new 
goals could arise for your depart-
ment. Think about how you could 
contribute to your department in a 
different capacity, said Carrillo. Also, 
talk with your supervisor about 
training courses or conferences that 
could help you develop new skills. 
6 Digest and ReviewAfter you meet with your super-
visor for your evaluation, set aside 
time to thoroughly read your review. 
Carrillo suggests you take time to think 
about the information presented during 
your evaluation before you sign it. 
7 Check-In Throughout the YearTalk with your supervisor reg-
ularly about your performance 
throughout the year. Take advan-
tage of your one-on-one meetings 
to monitor your progress. If you 
don’t have regularly scheduled 
meetings, e-mail your supervisor 
an update on your progress and 
ask for feedback. 
Don’t Agree With Your Evaluation?
If you are a professional employee, 
you have two options if you don’t 
agree with your evaluation: you can 
file a rejoinder or request a review by 
a peer committee. 
A rejoinder is a statement 
attached to your evaluation that 
expresses why you disagree. A peer 
review committee makes a recom-
mendation to the appropriate vice 
president or dean to either uphold 
or reverse your supervisor’s original 
evaluation. For more details, visit 
hr.unlv.edu/Professional/peer.
If you’re classified and you 
don’t agree with your evaluation, 
check “disagree” on your evalua-
tion. You may also check “disagree” 
and “request a review.” By check-
ing those options you are asking for 
another review by your supervisor’s 
supervisor, said Carrillo.
But no matter what you decide, 
Carrillo recommends contacting 
the employee relations office first. 
“We can offer advice and help you 
understand what you are entitled to 
as an employee.”
To talk with someone about your 
options, call the employee relations 
office at ext. 5-0402.
learn More
Need to learn more about the 
annual evaluation process? Staff 
development offers free trainings 
to help managers understand per-
formance evaluation procedures for 
professional and classified staff. 
The next professional staff eval-
uation training is 9-10:30 a.m. 
Jan. 23. The next training session 
for classified staff evaluations is 
9-10:30 a.m. Feb. 5. 
For additional information or to 
register, call the staff development 
office at ext. 5-0402.
important Timelines and Deadlines
• Professional employee evalu-
ations must be completed, signed, 
and returned to the HR office by 
March 1. 
• Evaluations for professional 
staff should be conducted between 
January and February.
• Professional staff are evalu-
ated by the calendar year starting in 
January and ending in December. 
• With some exceptions, most clas-
sified staff evaluations are due on the 
anniversary of their hire date.
Celebrating the Season
Faculty, classified, and professional 
staff members — some accompanied 
by their families — joined President 
David Ashley at the annual holiday 
reception in December. This year’s 
event was moved to the more spa-
cious Student Union ballroom. 
Evaluation Anxiety? 
It’s normal to feel anxious about your annual review, says Colleen Peterson, 
director of the UNLV Center for Individual, Couple and Family Counseling. 
During your evaluation, remember to breathe, listen, and slow down. Don’t rush 
the process, said Peterson. 
It’s also important not to jump to conclusions. “Sometimes, your thoughts may 
race. Don’t make false assumptions. Again, slow down and ask for clarification 
on anything you don’t understand,” she said. 
For supervisors, Peterson says to exercise empathy with employees. “We all have 
to report to someone,” said Peterson. “Be kind and communicate clearly the infor-
mation you need to pass on to your employees.”  
iMore info: Need help coping with stress or anxiety? Call the Center for Individual, Couple and Family Counseling at ext. 5-3106.
Picture This: Test Your UNLV Knowledge
You know you’ve been meaning to do it. Well, what are you waiting for? Go ahead and play 
UNLV’s Picture This: 50th Anniversary Trivia Contest. Just for submitting an entry last month, 
Carol Taber of the Student Health Center won a gift bag filled with fun 50th anniversary items.
1 Which school opened in 1998 in the former Paradise Elementary 
School?
a. School of Architecture
b. School of Dental Medicine
c. William S. Boyd School of Law
2 What year did this school move to campus to the site of the for-
mer James R. Dickinson Library?
a. 2000
b. 2001
c. 2002
3 In 1999, James E. Rogers (now NSHE chancellor) and the 
Rogers family made the largest 
charitable gift pledge in Nevada 
history to this school. How much 
was it for?
a. $28.5 million
b. $23 million
c. $25.5 million
How to Enter
By Campus Mail — Cut out this 
box, circle the answers, and fill 
out the information below. Then 
send your entry to Inside UNLV 
at mailstop 1024.
Name: ___________________________________________________
Title:  ____________________________________________________
Department: ______________________________________________
Phone:  __________________________________________________
E-mail:  __________________________________________________
The answers to last month’s questions: The dedication 
of the Flashlight, which was designed by Claes Oldenburg 
and Coosje van Bruggen, was covered on the Evening 
News with Walter Cronkite. Oldenburg also designed Yale 
University’s Lipstick (Ascending) on Caterpillar Tracks.
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Inside UNLV welcomes comments  
and suggestions. Please e-mail  
inside@unlv.edu or drop a note to  
Inside UNLV at mail code 1024.
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By E-mail — Send your answers to 
inside@unlv.edu by Jan. 16. To be 
eligible for the prize you must:
• Include the word “trivia” in the 
subject line of your e-mail.
• Include your name, title, depart-
ment, and telephone extension. 
